
The Retirement Mindgame
Your outlook may influence your financial outcome

THE MONTH IN BRIEF

While investors kept tariffs and trade disputes in mind in August, a 

new earnings season provided Wall Street with a lift. Blue chips 

especially benefited: the Dow Jones Industrial Average rose 4.71% for 

the month. Broadly speaking, strong corporate profits and domestic 

economic data gladdened the bulls, even as question marks about 

global commerce flashed.1
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% CHANGE Y-T-D 1-YR CHG 5-YR AVG 10-YR AVG

DJIA 2.82 16.10 12.79 12.34

NASDAQ 11.13 20.85 22.31 23.00

S&P 500 5.34 14.01 13.41 12.22

REAL YIELD 4/30 RATE 1 YR AGO 5 YRS AGO 10 YRS AGO

10 YR TIPS 0.84 0.48 0.38 1.65

Sources: barchart.com, bigcharts.com, treasury.gov - 7/31/18, 1,19,20,21

Indices are unmanaged, do not incur fees or expenses, and cannot be invested into directly. 

These returns do not include dividends. 10-year TIPS real yield = projected return at maturity 

given expected inflation.

MONTHLY QUOTE

“Drive thy business or it will drive 

thee.”

- Benjamin Franklin 

MONTHLY TIP

The cost of a private college may 

be easier to handle than you 

think. Grants to promote 

diversity of the student body and 

alumni-endowed scholarships 

may help. Also, a student’s 

financial need may prove greater 

at a pricier college, and that 

demonstrated need may warrant 

more financial aid.

MONTHLY RIDDLE

The 22nd and 24th Presidents 

had the same biological mother 

and father, yet were not 

brothers. How was this possible?

Last month’s riddle:

Getting into it is often easy, as it 

may not require speech or much 

thought. It is often very difficult 

to get out of, though. What is it?

Last month’s answer:

Trouble
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The Retirement Mindgame
Your outlook may influence your financial outcome.

What kind of retirement do you think you’ll have? Qualitatively speaking, what if the 

success or failure of your retirement begins with your perception of retirement? 

A whole field of study has emerged on the psychology of saving, spending, and 

investing: behavioral finance.  Since retirement saving is a behavior (and since other 

behaviors influence it), it is worth considering ways to adjust behavior and 

presumptions to encourage a better retirement. 

Delayed gratification or instant gratification? Financially speaking, retiring earlier has 

its drawbacks and may lead you into the next phase of your life with less income and 

savings.  

If you don’t love what you do for a living, you may see only the downside of working 

longer rather than the potential boost it could provide to your retirement planning (i.e., 

claiming Social Security later or tapping retirement account balances later and letting 

them compound more). If you see work as a daily set of unfulfilling tasks and retirement 

as an endless Saturday, Saturday will win out, and your mindset will lead you to retire 

earlier with less money. 

On the other hand, if you change your outlook to associate working longer with retiring 

more comfortably, you may leave work later with a bigger retirement nest egg – and 

who wouldn’t want that?

If you don’t earmark 66 or 70 as your retirement year, you can become that much more 

susceptible to retiring as soon as possible. You’re 62, you can get Social Security; who 

cares if you get less money than you get at 66 or 70 if it’s available now? 

Resist that temptation if you can. While some retirees claim Social Security at age 62 out 

of necessity, others do out of inclination, perhaps not realizing that inflation pressures 

and long-term care costs may render that a poor decision in the long run. 

Social Security wants you to wait until you reach what it calls Full Retirement Age (FRA) 

to claim your benefits. For those born after 1942, FRA is 66, 67, or somewhere in 

between. When you take benefits earlier than that, your monthly benefit payments are 

reduced by as much as 25%. That reduction is permanent.1
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Some people are misinformed about this. In a 2017 Fidelity Investments poll, 38% of 

respondents thought the reduction was temporary and that their monthly benefits 

would suddenly increase when they reached their FRA.2

Setting a target age for retirement – say, 65, 66, or even 70 – before you turn 60 can 

help mentally encourage you to keep working to that age. Providing your health and 

employment hold up and you can work longer, patience can lead you to have more 

Social Security income rather than less. 

Take a step back from your own experience. For some perspective on what your 

retirement might be like, consider the lives of others. You undoubtedly know some 

retirees; think about how their retirements have gone. Who planned well, and who 

didn’t? What happened that was unexpected? Financial professionals and other 

consultants to retirees can also share input, as they have seen numerous retirements 

unfold.

Reduce your debt. Rather than assume new consumer debts, which advertisers 

encourage us to take on, commensurate with salary and career growth, pay down your 

debts as best you can with the outlook that you are leaving yourself more money for 

the future (or for unexpected situations).

Save and invest consistently. See if you can increase your savings rate on the way 

toward retirement. Don’t look at it as stripping money out of your present. Look at it as 

paying yourself first on behalf of your future.  

For more information on investment choices for your retirement plan, please call our plan’s advisor at 

703-595-4444 or email at info@pointoak.com

mailto:info@pointoak.com
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DISCLOSURES

This material was prepared by MarketingPro, Inc., and does not necessarily represent the views of the presenting party, 
nor their affiliates. This information has been derived from sources believed to be accurate. Please note - investing 
involves risk, and past performance is no guarantee of future results. The publisher is not engaged in rendering legal, 
accounting or other professional services. If assistance is needed, the reader is advised to engage the services of a 
competent professional. This information should not be construed as investment, tax or legal advice and may not be 
relied on for the purpose of avoiding any Federal tax penalty. This is neither a solicitation nor recommendation to 
purchase or sell any investment or insurance product or service, and should not be relied upon as such. All indices are 
unmanaged and are not illustrative of any particular investment.
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