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THE MONTH IN BRIEF

September brought an economic event that was widely

expected: a quarter-point cut in short-term interest rates by

the Federal Reserve. It also brought an attack on two of the

world’s largest oil fields that threatened to dent global crude

output. A resumption of U.S.-China trade talks was scheduled

for October, and White House officials decided to delay some

planned tariff increases. Clear signals of an economic

slowdown emerged from both the eurozone and China; some

of the key U.S. economic indicators looked much better by

comparison. While all these events transpired, the S&P 500

gained 1.72% for the month.1
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Monthly Quote

“Success is that old ABC –

ability, breaks, and courage.”

CHARLES LUCKMAN

Tip of the Month

One school of household 

money management says that 

you should strive to pay down 

your smallest-balance debt 

first. Doing that frees up 

money to pay off larger 

balances.

The Monthly Riddle

I am the beginning of the end, 

the end of every place. I am 

the beginning of eternity, the 

end of time and space. What 

am I?

Last month’s riddle:

During what month do people 

sleep the least, on average?

Last month’s answer:

February; after all, it is the 

shortest month.
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MARKET INDEX Y-T-D CHANGE 1-MO CHANGE 2018

DJIA +15.39 +1.95 -5.63

NASDAQ +20.56 +0.46 -3.88

S&P 500 +18.74 +1.72 -6.24

YIELD 7/31 RATE 1 MO AGO 1 YR AGO

10 YR NOTE 1.68 1.50 3.09

Sources: barchart.com, wsj.com, treasury.gov - September 30, 201916,18,19

Indices are unmanaged, do not incur fees or expenses, and cannot be invested into directly. 

These returns do not include dividends. 10-year Treasury yield = projected return on 

investment, expressed as a percentage, on the U.S. government’s 10-year bond.
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10 Reasons to Roll Into your Employer’s Plan
Rolling Into Your New Employer’s Plan vs. an IRA

Do you have retirement plan assets with a former employer’s plan that you’re not sure what to 

do with? Review the pros and cons of consolidating into your current employer’s retirement 

plan versus an individual retirement account (IRA).

1. Performance results may differ substantially.

As an institutional buyer, a retirement (401(k), 403(b), 457, etc.) plan may be eligible for lower 

cost versions of most mutual funds. Cost savings with institutional share classes can be 

considerable and can have significant impact on long-term asset accumulation, which benefits 

you.

One recent study by the Center for Retirement Research indicated that the average return 

retirement plan participants experienced was nearly 41 percent greater than other investors. 

Share class savings likely contributed to this result.

2. The IRA rollover balance may be too small to meet minimum investment requirements.

Many of the low expense mutual fund share classes available to investors outside of retirement 

plans have minimum investment requirements in excess of $100,000. Some are $1 million or 

more. As a result, the average retirement plan participant who rolls a balance into an IRA may 

not have access to certain investments and/or will often end up investing in one of the more 

expensive retail share classes.

3. IRA investment advisors may not be fiduciaries.

In a 401(k) or 403(b) plan (and even many 457 plans), both the employer and the plan’s 

investment advisor may be required to be a fiduciary. This means that investment decisions they 

make must be in the best interests of plan participants. This is the golden rule of fiduciary 

behavior and if not explicitly followed can lead to heavy economic impact to those 

organizations.

A non-fiduciary IRA broker or advisor is not necessarily required under law to act in the client’s 

best interests, and as a result, there is the possibility that their recommendations may be 

somewhat self-serving.

4. Stable value funds are not available.

While money market funds are available to IRA investors, they do not have access to stable 

value funds or some guaranteed products that are only available in qualified plans. Historically 

money market fund yields have often been below that of stable value or guaranteed interest 

fund rates.
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For more information on investment choices for your retirement plan, please call  

Darsh Makim at 202-618-3977 or email at dmakim@pointoak.com

5. IRAs typically apply transaction fees.

Many IRA providers require buy/sell transaction fees on purchases and sales. Retirement 

plans typically have no such transaction costs.

6. Qualified retirement plans (like 401(k), 403(b), and 457) offer greater protection of 

assets against creditors.

Retirement plan account balances are shielded from attachment by creditors if bankruptcy is 

declared. In addition, retirement balances typically cannot be included in any judgments.

7. Loans are not available in IRAs.

Loans from an IRA are not allowed by law, unlike many qualified retirement plans which may 

allow for loans. Although we do not generally recommend you take loans from your 

retirement plan, as they may hinder savings potential, some individuals prefer having such an 

option in the event they run into a financial emergency. Also, as a loan is repaid through 

payroll deduction, participants pay themselves interest at a reasonable rate.

8. Retirement plan consolidation is simple and convenient.

It is easier and more convenient for you to manage your retirement plan nest egg if it is all in 

the same plan rather than maintaining multiple accounts with previous employers or among 

multiple plans and IRAs.

9. Retirement savings via payroll deductions are convenient and consistent.

The convenience of payroll deductions is very helpful for consistent savings and achieving the 

benefit of dollar cost averaging.  

10. For present retirement saving strategies, retirement plans can provide greater 

savings than IRAs.

The law allows you to make a substantially larger contribution to many retirement plans than 

you can save with an IRA.

Although personal circumstances may vary, it may be a good idea for you to rollover your 

balance in a former employer’s retirement plan into your current employer’s plan rather than 

an IRA. Your savings potential will not be as limited as with an IRA.
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DISCLOSURES

Securities offered through Kestra Investment Services, LLC (Kestra IS), member FINRA/SIPC. Investment advisory services offered 

through Kestra Advisory Services, LLC (Kestra AS), an affiliate of Kestra IS. PointOak Retirement Advisors, LLC is not affiliated with 

Kestra IS or Kestra AS.

This material was prepared by MarketingPro, Inc., and does not necessarily represent the views of the presenting party, nor their 

affiliates. This information has been derived from sources believed to be accurate. Please note - investing involves risk, and past 

performance is no guarantee of future results. The publisher is not engaged in rendering legal, accounting or other professional

services. If assistance is needed, the reader is advised to engage the services of a competent professional. This information should not 

be construed as investment, tax or legal advice and may not be relied on for avoiding any Federal tax penalty. This is neither a

solicitation nor recommendation to purchase or sell any investment or insurance product or service, and should not be relied upon as 

such. All indices are unmanaged and are not illustrative of any particular investment. 
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